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Role Description for an Independent Safeguarding Professional Member 
of the District Safeguarding Committee 

About The Northampton District and the District Safeguarding Committee
The Northampton District covers a wide geographical area from Loughborough and Melton in the north to High Wycombe, Amersham and Wantage in the south. It stretches from Peterborough in the east to the edge of the Cotswolds in the west covering Oxfordshire, Buckinghamshire, Northamptonshire and Leicestershire and some parts of Warwickshire, Lincolnshire and the edge of Gloucestershire.
The Northampton District of the Methodist Church is responsible for the advancement of the mission of the Church in a region, by providing opportunities for Circuits to work together and support each other, by offering them resources of finance, personnel and expertise which may not be available locally and by enabling them to engage with the wider society of the region as a whole and address its concerns. The District serves the Local Churches and Circuits and the Conference in the support, deployment and oversight of the various ministries of the Church, and in programmes of training. (from Constitution, Practice and Discipline of the Methodist Church).
In support of this the District is committed to creating a strong safeguarding culture where safeguarding is central to everything, and the District is committed to ensure that all its churches and circuits remain compliant with Methodist Constitutional Practice and Discipline, Safeguarding Policy, Procedures and Guidance for the Methodist Church and government legislation and guidance. This will be realised in conjunction with oversight from the District Safeguarding Committee (DSC).
The DSC is a sub-committee of the District Executive (DE) and ultimately accountable to district Synod. The DSC will meet at least three times per year and submit a written report to the DE at least twice per year. There may be other occasional district safeguarding events where members of the DSC are invited to attend.
Core Responsibilities
To provide strategic oversight and governance of safeguarding within the Northampton District. This will involve:
a) Understanding the local context and assisting in the identification of safeguarding priorities for the district.
b) Supporting the development of strategic safeguarding objectives for the district.
c) Ensuring compliance within the district with Methodist Constitutional Practice and Discipline, Safeguarding Policy, Procedures and Guidance for the Methodist Church and government legislation and guidance.
d) Holding district officers, superintendents, circuits, churches to account through monitoring and oversight of safeguarding practice within the district.
e) Regularly evaluating safeguarding performance and reviewing progress towards the strategic safeguarding objectives for the district.
f) Working in partnership with the Regional Officer for Safeguarding (ROS) to
i. support all those engaged in church activity across the district, particularly superintendent ministers, circuit safeguarding officers, church safeguarding officers, safeguarding trainers; and
ii. ensure regular dissemination of information and face to face meetings/events at least once a year; and
iii. execute all connexional safeguarding initiatives in conjunction with the ROS.
g) To undertake all of the strategic oversight functions of a District Safeguarding Group (Safeguarding Policy, Procedures and Guidance for the Methodist Church).
h) Any other activity to further advance safeguarding practice within the district.
Skills and Experience Needed
· Safeguarding Knowledge: Understanding of relevant safeguarding legislation, regulations, and statutory frameworks and/or relevant safeguarding training or qualifications.
· Safeguarding Background: Experience in social work, education, health, law, or charity governance or equivalent professional safeguarding background.
· Analytical Skills: Ability to review policies, assess organisational risk, and offer objective, independent judgment.
· Communication: Confidence to constructively challenge leadership and discuss sensitive issues clearly.
There is no requirement for anyone coordinating and advising on safeguarding matters to be members of the Methodist Church. This gives scope for the most appropriate people, with relevant professional backgrounds, to be appointed especially when considering the appointment of an independent member of the District Safeguarding Committee. The only requirement is to be in sympathy with the objectives, aims and ethos of the Christian faith.
This position is offered on a voluntary, unpaid basis although reasonable expenses can be claimed.

This position is also subject to satisfactory safer recruitment checks including references and proof of right to work in the UK and proof of professional qualifications where necessary.
Created 25/8/26 SW
image1.png
dh
The Methodist Church
Northampton District




