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The Learning Network exists to support, encourage, and inspire Methodist people in all aspects of Our Calling. Together, we strive to be a church that is inclusive, justice-seeking, evangelistic, and growing.

How the Learning Network Works
The Learning Network (LN) primarily works with lay and ordained church leaders, helping you develop your skills so you, in turn, can equip others.  The LN collaborates with other colleagues in the Connexional Team, with many of you in District and Circuits leadership roles, as well at times with local churches to equip and resource church communities.

District Alignment: Support for Church Leaders
Each Learning & Development Officer (LDO) is aligned to a specific Methodist District, and offers the following – alongside tailored, contextual and localised learning opportunities where needed:

· Accompanying lay and ordained church leaders, supporting their growth and ministry.
· Enabling church, circuit and district leaders to access lifelong learning opportunities. 
· Facilitating growth and mission planning for the district and circuits.
· Working closely with the District Mission Team (where in place), to support delivery of the District Mission Plan

Connexional Learning & Development: Church-Wide Initiatives
Alongside District-based work, LDOs contribute to wider Connexional learning and development opportunities. This includes:

· Planning, delivering, and evaluating learning and development opportunities across the Methodist Church in the following areas: Circuit Stewards’ Training, Employment Support, Leadership Development, Biblical and Theological Literacy, Calling and Vocation, Positive Working Together, Worship Leading and Preaching Development, Ministerial Wellbeing and Supervision.
· Collaborating with colleagues across the Connexion to create resources and events that support ministry and mission.
· Leading or supporting key Connexional projects, offering expertise in areas such as leadership, safeguarding, worship, pastoral care, and theological learning.
· Many of these initiatives take place online, reaching a broad audience across the Church.

We also collaborate with external partners, and this year we have been delighted to offer three ‘Dementia Inclusive Worship’ sessions in partnership with the Methodist Homes Chaplaincy team.  

Keeping in touch 
We love for as many people as possible to know of our work, and therefore there are different ways to remain connected with us. Hopefully one of these will work for you;

Facebook; There is a closed group, currently with 1300 members, where you can join for conversation about learning and development in the Methodist church, and to hear first about upcoming opportunities. https://www.facebook.com/groups/thelearningnetwork/

Eventbrite; Join over 1000 people, and receive emails from time to time promoting new Learning and Development opportunities. Methodist Learning Network Events - 36 Upcoming Activities and Tickets | Eventbrite

Methodist Church Website; There are many learning and development opportunities within the church, some we lead and some by other colleagues. Direct link to the brochure 


Priorities for the next 12 months in the Northampton District:
· Further development of good working relationships with Superintendents
· Improved communication of opportunities available at Circuit, District and Connexional levels
· Assessment of effectiveness of existing Learning Network provision and take up (in order to improve what is offered)
· Development and delivery of localised contextual training opportunities where requested
· Development of a District learning and development strategy
